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Sustainable Supply Chain Due Diligence Policy
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Adhering to the mission of “Same Sunshine, More Value” and pursuing the development
philosophy of “Diligence, Innovation, and Focus”, Jolywood (Suzhou) Sunwatt Co., Ltd.
(hereinafter referred to as “We”, “the Company”, or “Jolywood”), as a photovoltaic
enterprise specializing in the R&D and manufacturing of solar technology products, is
deeply committed to cultivating the photovoltaic industry and focusing on the green
energy value chain, striving to become an internationally competitive, world-class
photovoltaic product manufacturer and smart energy service provider. As our business
scale and influence continue to grow, we are fully aware of the significant impacts that
our operations and supply chain activities may have on the environment and society,
including human rights.
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We commit to comprehensively implementing internationally recognized Environmental,
Social and Governance (ESG) principles, establishing an integrated sustainable supply
chain management system, and driving responsible business practices to deliver tangible
outcomes. We endeavor to foster sustainable harmony among the Company, society, and
the environment. To this end, we have established the Sustainable Supply Chain Due
Diligence Policy (hereinafter referred to as “the Policy”), which sets forth our approach
to identifying, assessing, preventing, and mitigating potential environmental and social
(including human rights) risks in supply chain management. The Policy reflects our
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determination to actively build a sustainable supply chain while advancing the
development of clean energy.
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II. General Provisions
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Policy Objective
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The Policy aims to establish a robust supply chain due diligence system to systematically

identify, prevent, and mitigate potential environmental and social (including human rights)
risks that may arise from the Company’s raw material procurement, manufacturing,

logistics, and delivery processes. Through effective risk management and compliance

measures, the Company promotes the fulfillment of social responsibilities across the

upstream and downstream of the supply chain and fosters the sustainable development of
both the Company and its partners.

EHVEHE

Scope of Application
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The Policy applies to the Company and its subsidiaries and branch offices, including
Jolywood (Taizhou) Solar Technology Co., Ltd., Jolywood (Jiangsu) Solar Technology
Co.,Ltd., Jolywood (Shanxi) Solar Technology Co., Ltd., and all tier-one suppliers,
contractors, and business partners engaged in various activities related to the Company’s
business. The Policy covers all supply chain stages, including raw material procurement,
processing, production, and sales, with a particular focus on supply chain activities
involving high-risk regions.

BURMKSE
Policy Basis
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The Policy is developed with reference to and in compliance with the following
international standards and regulations related to the Company’s main business activities,
including but not limited to:

(EPPABEER) (B4 (HEARABES) « (0 REFIFBE B E b2
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F4t (OHCHR)

International Bill of Human Rights (comprising the Universal Declaration of
Human Rights, the International Covenant on Civil and Political Rights, and

the International Covenant on Economic, Social and Cultural Rights), Office of

the United Nations High Commissioner for Human Rights (OHCHR)
(BREEmEY5 ABEESELD , KEH

United Nations Guiding Principles on Business and Human Rights, United

Nations

(5 E b AT N, afrafESkEHS (OECD)

OECD Guidelines for Multinational Enterprises on Responsible Business
Conduct, Organisation for Economic Co-operation and Development (OECD)

(CRTZEMAWAHSBCRIENK=E5) , Ebs%w THZ LoD

Tripartite Declaration of Principles concerning Multinational Enterprises and
Social Policy, International Labour Organization (ILO)

(AFHERDAT RIS ) , @5 afE S kK EHS! (OECD)

OECD Due Diligence Guidance for Responsible Business Conduct, Organisation
for Economic Co-operation and Development (OECD)

(B2 RS A e R DR 7 S SR S B R IR & 48 ) . &0 afES
KIEHZ (OECD)
OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas, Organisation for Economic Co-operation
and Development (OECD)

(Wi Aok AT Rl % Fe R AR 4 )  (BUD 2024/1760 (CSDDD)
Corporate Sustainability Due Dzlzgence Directive (EU) 2024/1760 (CSDDD)

(P E AN RPUR A L) (LkSG)
German Supply Chain Due Diligence Act (LkSG)

HETE

Governance Responsibility
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The General Managers Office bears ultimate responsibility for the implementation and
supervision of the Policy. The Legal Department serves as the leading department,
coordinating supply chain due diligence efforts. The Procurement Management
Department and the procurement departments of each Business Unit (BU), the Quality
Management Department and the Quality Departments, the Human Resources
Department, the Securities Department, the Information Department, and other relevant
departments jointly participate in and assume responsibilities for risk identification,
execution of preventive measures, implementation of grievance and remediation
mechanisms, and disclosure of information related to sustainable supply chain due
diligence. The primary responsibilities of each BU and department are as follows:

BEBEPAE:
General Manager’s Office:
o HHPYIRMbE (RIRREEALRIEE /IR A BOR) .
e Review and approve the Sustainable Supply Chain Due Diligence Policy.
o BT RFAR AN EE IR A AR R RAR SN D0 R OGRS R,
X AMHE R AT AT S S B R IPU B AT OO HE
e Oversee the overall implementation of sustainable supply chain due diligence,

including annual key progress and significant findings, and approve the external
release of key information related to sustainable supply chain due diligence.

BEH:
Legal Department:
o lEAE WIVEAL 5§ A A T ESG s | BN EE IR A BOR RS BT
EHREF SRR, WREEN. T ARSI L, BT R
e Develop, periodically assess, and review the Company’s ESG strategy, supply
chain due diligence policy, and supporting management manual, procedures, and
forms; track external changes such as laws, regulations, and industry standards;
and revise the system in a timely manner.

o A RHEREMENEERPUAE TAE, WMV RIS . SIS RE
HE, JFIRANERE L LA R R A
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Lead the implementation of supply chain due diligence, including supplier on-site
audits, investigation of non-compliance incidents, supervision of corrective
actions, and coordinate with external customers and institutions.

HLUTIE ESG HRIRRA AR B I, 3T+ A BN 5 K Bt L e 1) e 0 i Bk -F-
Organize and conduct ESG and due diligence-related training to enhance the
capacity-building of internal personnel and suppliers.
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Integrate ESG clauses related to supply chain due diligence into contract
templates, review contract compliance, and ensure that supplier agreements align
with the Company’s policies and applicable regulatory requirements.

R R & TARRME RS W 5SS, 25 & R AR R 4
H, HRBERHAT B EETE

Provide legal consultation and compliance support for supply chain due diligence,
participate in contract and supplier dispute resolution, and ensure the legality of
policy implementation.

PRl gt b B R PUA A R B AR IR S R, 58— S0, HS AR
RN HE, JEX R N B URBT BAZ AL B, 58 A MK .

Receive complaints and grievances arising from the supply chain due diligence
process, register them in a centralized manner, assign case numbers for filing,
confirms acceptance, review and process the complainant’s grievances, and
complete corresponding records.

KW EEE K AT & BU R :

Procurement Management Department and Procurement Departments of each BU:

EEANVEHEN SR R, BRI 9N R B AR &R & A R
J ESG %K.

Manage the supplier admission and exit processes, ensuring that both the
introduction of new suppliers and the termination of cooperation comply with the
Company’s procurement and ESG requirements.

MR BE N R A E S . 1878 Bl Aolk 55 B, WM EOT R REH
Ry IERVULLIN, TV, VI, JFH%% BU RIWE 2 AR (LR KY'S
K PEAL )  (Know Your Supplier, KYS) , SERUHLN X & . K
PRS2 7 o

Conduct supplier classification management (Category I, Category II, and

Categories III, IV, V) based on supplier basic information, operational data, and
business criticality. The procurement departments of each BU shall distribute and
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collect the Supplier KYS (Know Your Supplier) Risk Assessment Form and
complete the classification of suppliers into high, medium, and low risk levels.
AAH 5 AR B H VS DT, RN ESG AR RS B, IF
BN B SUE SR BV 5K

Serve as the primary point of contact for daily communication with suppliers,
collect supplier ESG information and risk feedback, and assist in driving the
implementation of corrective actions.

FREE KRR
Quality Management Department and Quality Departments:

BEXS A FER I B AZ O JEURT R, 2 i) (3t I i ]

Map the supply chain for the Company’s core raw materials.

45 ESG HICHFAE CHIATSE MDA, T B 1522 4058 ) 498 N L 0 B e T
i, 583 (LR ESG %K) JF LA 4R A GO AT (6N 7 I 47 A%
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Integrate ESG-related criteria (such as hazardous substance management,
occupational health and safety, etc.) into the scope of supplier audits, improve
the Supplier ESG Audit Form, and on that basis, organize and conduct supplier
on-site audits, coordinate supplier ESG audit arrangements, and propose
corrective actions for the audit findings. The Quality Departments or the Quality
Management Department shall track the implementation of corrective actions by
suppliers.

FESLANAEAP PN B T LR 58, K WA 8 R T T R PG L BN R 20 5 PR
JaBEPFY .

Establish and maintain supply chain audit records, and use audit results for risk
assessment, supplier classification management, and subsequent evaluations.

R BENIRT ESG A% R ISR SR IUAT 9 B i Fp 8248 PR 54 TR SRS AR
I o

Use supplier ESG audit performance and corrective action performance as a basis
for ongoing supplier management and cooperation decisions.

ANFTRPEER:

Human Resources Department:

SO R BER IR & I R S I (o7 sl & RS B TR ). 3
MHAEA] . TAERL . BT/ 95T EhSE) RIEELE W, BN ESG Hii%
BRI LS HF
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Provide professional opinions on matters related to employment compliance in
supply chain due diligence (such as labor contract management, working hours,
compensation and benefits, equal employment, child labor/forced labor, etc.), and
offer professional support for supplier ESG audits and corrective actions.
FESLIFAEAR A FB A TV I8 5 SR TE, DT DA TR A U T A AR L ] R
R HURAEE, ORBE(E B 5 i A R k.

Establish and maintain internal employee communication and feedback channels,
responsible for collecting opinions, accepting complaints, and handling
grievances related to employment matters, ensuring smooth information flow and
effective resolution of issues.

UEZF 3K :

Securities Department:

TREFSBUMN . X B R AR S S4E, A R AR R 2 AR 5% 75 f ik
AR BN B B L o

Maintain communication and cooperation with government authorities,
communities, media, and the public, and promptly communicate the progress of
sustainable supply chain development to external stakeholders.

WBE AR S, 1) A EBAR ST e ik 22, SR N ESG BUR HIA &K
AT

Collect external feedback and provide reference opinions to relevant internal
departments to support the effective execution of supply chain ESG policies.

%A@\%ﬂ:

Information Department:

N
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Develops and maintains the supply chain traceability information system,
ensuring the integrity and security of supplier data, audit information, and
corrective action records.

NI R B R R A AR S B BRI BOR SCHE, IR IFBUR AT 1)
ABER 5 R -

Provides technical support for the digital management of supply chain due
diligence across all departments, ensuring traceability and efficient
implementation of the Policy.

R A SE i it
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II1. Due Diligence Implementation Measures

R 5 VAL SR

Identification and Assessment of Adverse Impacts
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The Company shall regularly conduct risk identification and assessment covering key
areas such as environment and society (including human rights). By collecting supply
chain information and performing risk analysis, the Company is able to timely identify
actual or potential adverse impacts that may exist.

€ S5HE P RUE R

Identification and Prioritization of Adverse Impacts

VU Z BRI, AFRPRERE HBH B RAEWRMESERER, X SLhrfni
FE R R EAT L e Gl . I REAHEY, A F REW RS B SE th BN 25
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When multiple risks are identified, the Company shall prioritize actual and potential
adverse impacts by comprehensively considering factors such as their severity and
likelihood of occurrence. Through systematic prioritization, the Company can
concentrate resources on risk areas with the most significant impacts and highest
likelihood of occurrence, thereby ensuring the effectiveness of its due diligence
measures.

TR 55 U 67 T R

Prevention and Mitigation of Adverse Impacts

BRI H PR XGRS, 2 )RR 1) 2 - S L R T AT et e, B0 BT RIWER |
SEE MM E BLEOR . INsmAE @ AR Il X T E KR, 2 PR RO Z
BEFE B, DR 1) AT B R R AT 2

For identified risks, the Company shall develop and implement appropriate prevention
and improvement measures, including revising procurement policies, enhancing supplier
management requirements, and strengthening capacity-building and training. For
significant risks, the Company shall take necessary management measures to ensure that
issues are effectively controlled and rectified.
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Remediation and Restoration Measures
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When the Company identifies that actual adverse impacts have been caused in the supply
chain, it shall promptly initiate remediation procedures. Remediation measures include
rectifying non-compliance, restoring the legitimate rights and interests of affected
individuals or communities, while preventing recurrence through improved management
processes. The Company commits to ensuring that relevant measures throughout the
remediation process are fair, equitable, and transparent.

BESBRESR

Monitoring and Tracking of Results

NEVESLFFBMUE B, s IERBEANPPAG AR O FE 1 SRR . I N A 5
=07 R AET I i ORI AN SO R S B RO S, R AR AT IC AN B B

The Company shall establish a continuous monitoring mechanism to regularly follow up
on and evaluate the effectiveness of relevant measures. Through internal reviews,
third-party audits, and other means, the Company shall ensure that prevention and
improvement measures are effectively implemented, with results documented and
feedback provided.

B YR SN BB A

Grievance and Remediation Mechanism

NFVRSLATFBE R RIS, (RRE G . N K AR 25 A0 5% 7 RE % I i 3Rk
KU R . BT RS R A IEANE, A RAEE A& B YRR IHE 24 1 #h
Rta i, BAEAMEE . PR B 06 EE ) U AT Bl

The Company shall establish open and transparent grievance channels to ensure that
employees, suppliers, and other stakeholders can promptly raise concerns or file
complaints. All grievances shall be handled impartially, and the Company commits to
providing appropriate remedial measures for legitimate claims, including compensation,
restoration, or other necessary improvement actions.

BRI IE

Stakeholder Communication
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The Company shall actively engage in communication with various stakeholders and
periodically publish the progress and results of its due diligence efforts. Through
cooperation and dialogue, the Company is committed to building long-term mutual trust
within the supply chain and jointly promoting responsible business practices and
sustainable development.

. BUREHMEE
IV. Policy Updates and Reviews
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The Policy and its supporting systems shall undergo continuous review and dynamic
updates, with revisions made at least every 24 months or upon significant changes, ensure
alignment with the latest requirements of applicable laws, regulations, international
standards, and industry best practices. The Company reserves the right to revise, suspend,
or repeal the Policy and related management systems in whole or in part when necessary.
The Policy shall be periodically assessed and reviewed by the Legal Department, and any
material adjustments shall be submitted to the General Manager’s Office for approval
prior to implementation. All revisions shall be promptly communicated to all employees
and published through the Company’s internal information system to ensure transparency
and effective execution of the Policy.
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