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JOLYWOOD

Code of Business Conduct and Ethics
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I. Preamble
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Jolywood (Suzhou) Sunwatt Co., Ltd is a joint-stock limited company incorporated in
the People’s Republic of China. This Code of Business Conduct and Ethics (hereinafter
referred to as the “Code”) outlines the general principles guiding the conduct of
business for the company and its affiliates (collectively referred to as “Jolywood” or
“Company”).
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The purpose of this Code is to prevent misconduct and promote:

a. Integrity and ethical behavior, including addressing potential or apparent conflicts
of interest between personal and professional life in an ethical manner.

b. Complete, fair, accurate, timely, and understandable disclosure in reports and
documents submitted to the Shenzhen Stock Exchange and in other public
communications.

c. Compliance with all applicable laws, regulations, and international conventions.

d. Prompt internal reporting of any violations of the Code.

e. Accountability for maintaining the Code.
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This Code applies to all directors, officers, and employees of Jolywood, regardless of
their employment status (full-time, part-time, consultants, or temporary). In this Code,

these individuals are collectively referred to as “Company Personnel” or simply
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“Employees”.
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Il. Human Rights and Labor Rights
= ABEZGIHRA

Jolywood complies with all applicable human rights and labor laws, as well as

international conventions.
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2.1 Prohibition of Child Labor and Employment of Adolescents
21 BILET S5HEDERERA

We will not use child labor in any form. Jolywood does not employ minors as defined
by local laws. In regions where the statutory minimum working age is 16 years or older,
this standard will apply. Adolescents aged 16 to 18 are considered young workers and

are subject to restrictions when working at night or in hazardous conditions.
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2.2 Prohibition of Modern Slavery and Forced Labor
2.2 IR R 5 R85 5

Jolywood prohibits all forms of modern slavery and forced labor including but not
limited to bonded labor, involuntary prison labor, slavery, and trafficked labor. No
employee may be forced into employment, directly or indirectly, by violence or
intimidation. We do not retain employee’s original identity documents and travelling
documents, or place unreasonable restrictions on employees to enter into or terminate
their employment. Work is conducted on a voluntary basis. Employees are not required
to pay recruitment, hiring, or other similar fees related to their employment. Employees
are provided with a written employment agreement in their native language that clearly

outlines the terms and conditions of their employment.
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2.3 Non-discrimination, Equality, and Diversity
2.3 FEEM. FES5Z T

Jolywood prohibits any form of discrimination within the employment relationship. In
particular, any exclusion, preferential treatment or discrimination based on nationality,
ethnicity, race, skin color, social background, sex, sexual orientation, age, health status,
marriage, maternity status, family, disability, political opinion, religion or ideology
shall be prohibited.
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Jolywood endeavors to promote equality and diversity. We protect the rights and
interests of female workers in accordance with the applicable laws and regulations. We
do not subject employees or applicants to medical tests that could be used in a

discriminatory manner.
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2.4 Anti-Harassment and Abuse
24 REMEER

Jolywood prohibits any form of harassment and abuse in the workplace. No employee
may be exposed to verbal, psychological, physical, sexual or bodily violence, coercion

or harassment.
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2.5 Health and Safety
25 BRERE

Jolywood 1s committed to providing a safe and healthy work environment for all
employees. Each employee is responsible for maintaining a safe and healthy work
environment by:

a. Adhering to environmental, safety, and hygiene rules and practices.

b. Reporting accidents, injuries, and unsafe equipment, operations, or conditions.

C. Avoiding violent or threatening behavior.
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Jolywood not only complies with legal requirements but is also committed to

conducting business in a way that prioritizes employee safety. This includes:

a. Performing duties safely and without the influence of alcohol, illegal drugs, or other
controlled substances.

b. Immediately reporting to your supervisor or the Human Resources Department any

unsafe conditions or tasks that could result in injury.
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2.6 Wages and Working Hours
2.6 THRETH

Jolywood is committed to fair and transparent labor practices.
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2.6.1 Wages:

2.6.1 L.

a. Wages will be paid on time and will meet or exceed minimum legal requirements.

b. Deductions from wages for disciplinary purposes or reasons other than those
specified in applicable regulations shall not be made without the explicit
authorization of the employee.

c. Allemployees will receive written and understandable information about their wage
terms upon hire, as well as detailed wage statements with each payment.

d. Wages and all allowances or benefits will be paid on time and in full compliance
with all applicable laws and regulations. Jolywood will select the payment method
that best suits our employees’ needs.

a. JEI SO B, JFIA S Bl AR IR 2K

b. RE& G TWIHHRAL, A5 H T 208 H i e FVE R E BLA 0 S BRI B T8

c. A R TAENIN W EA R TR i B 5 TEME S, JHERK
ST TGS I WO PR 4 ) 58

d. TEEANP A NG SRR AR AL I A, I8 sy A& I E AR . ok
W B ROE A 0 TFRSR IS AT 7 R

4/26



pyRARN

JOLYWOOD

2.6.2 Working Hours:
2.6.2 TIt:

a. Jolywood complies with the applicable laws and regulations concerning working
hours.

b. Overtime work will be voluntary and will not be required as a matter of routine. If
required, overtime will be compensated in accordance with applicable laws and
regulations.
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2.7 Freedom of Association
27444 B8H

Jolywood respects the rights of employees to associate, to join labor unions, and to
bargain collectively. This right applies equally to all employees. Employees will not be
retaliated against for exercising this right, and we will not provide any incentives to
discourage such activities. We will maintain an open and cooperative attitude toward

union activities.

HHOR B B3 LAt I L2 AMEEARIR P RIBUA o X IACRF-2533E F T BT ;A
To RIAZPUTEIX —BORME 2R R, FATHA 2 SRR Mok BH 1E
BRES . BA TR Tim s RIS SR .

Where there are legal restrictions on freedom of association, Jolywood will seek to
establish appropriate channels to ensure that employees can reasonably and
independently exercise these rights.

FESS A B B2 BNEERRB RO, ool SR M IRE, f R 0 T RE
FHL AT HAT X LA

2.8 Indigenous Peoples
2.8 RAER

Jolywood refrains from illegally evicting indigenous peoples and seizing land, forests
or other natural resources. We respect indigenous peoples’ community, society and

culture.

R AN ARIR ONGR T AT R Bl < S A R et . R B A B AR BE U . AT 2 5
FERAFEX . A R H k.

5/26



pyRARN

JOLYWOOD

I11. Conflict Interests
=, FREHR

3.1 Identify Conflicts of Interest
3.1 RHIF 2 R R

A conflict of interest is a situation in which an employee’s personal interests (or those
of a family member or close friend) may affect his/her ability to act in Jolywood’s best
interests, or may interfere with his/her personal objectivity and obligations to Jolywood.
For purposes of this Code, “family member” includes spouse, siblings, parents, in-laws

and children.
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In particular, each employee is required to avoid directly or indirectly engaging in
certain economic activities, or to avoid entering into family, personal, or business
relationships where such activities or relationships may include, but are not limited to,

the following:
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a. Competitive Business/Outside Employment: Employees shall not be
simultaneously employed by or provide services to Jolywood’s major clients,
suppliers, or competitors. This applies to any entity that may deprive the Company

of business opportunities.
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b. Company Opportunities: Employees cannot use Company property, information, or
positional advantages to obtain business opportunities that should belong to
Jolywood. If your position brings you into contact with potential business
opportunities that are within Jolywood’s business scope, you shall first present them
to Jolywood before pursuing them in your individual capacity. If Jolywood
relinquishes its rights to the opportunity, you may pursue the opportunity on the
terms and conditions originally proposed, provided that such terms and conditions
are consistent with the requirements of this Code.
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c. Financial Interests: Employees are prohibited from having financial interests
(ownership or otherwise) directly or indirectly (including through family members)
in any business entity:
(a) Impacting Job Performance: If the financial interest adversely affects the

employee’s ability to perform his or her duties or responsibilities to the Company.

(b) Conflict with Work Schedules: If the financial interest requires the use of work

time for other business entities.

(c) Ownership Interests in Directly Competitive Private Companies: Employees
cannot hold ownership interests in private companies that directly compete with

Jolywood.

(d) Publicly Traded Competitors: Employees may hold ownership interests not
exceeding 5% in publicly traded companies that compete with Jolywood.

(e) Business Relationships with the Company: Employees are prohibited from
having an ownership interest in a company that does significant business with

Jolywood.

If an employee’s ownership interest in a competitive business entity (as described in
Clause (d) above) increases beyond the 5% threshold, the employee must immediately
report it to the Securities Department.
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d. Loans and Financial Transactions: Employees are prohibited from engaging in loans,
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personal debt guarantees, or other personal financial transactions with any major
clients, suppliers, or competitors of Jolywood. This restriction does not apply to

routine transactions with reputable banks or other formal financial institutions.
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e. Board and Committee Services: Employees must not serve on the board of directors,
trusteeship committees, or committees of any entity (profit or nonprofit) that may
have conflicting interests with the Company. Prior approval from the board of
directors must be obtained before accepting these positions. The company reserves
the right to reassess its approval of any such positions at any time to ensure

continued appropriateness.
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f. Insider Trading: Employees may not use non-public information obtained during

employment with Company to purchase or sell securities of Jolywood or other

companies, or providing such non-public information to others.
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If you have any uncertainty about whether a certain company is a major customer,

supplier, or competitor of Jolywood, or if you have any doubts about potential situations

or transactions, please consult the Legal Department for clarification.
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3.2 Disclosure of Conflict Interests
3.2 FlEErhRBEE

Jolywood requires full disclosure of any situations that may lead to conflicts of interest.
If you suspect the existence of a conflict of interest, or if others may perceive a conflict
of interest, you must immediately report it to your department head and the Securities
Department.
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3.3 Response Procedures and Measures
3.3 WNRE S

All employees should disclose their actual or potential conflict interests to their
department head and the Securities Department in a timely and comprehensive manner.
Such disclosures shall be reported to the management team. If management is involved
in a conflict interests, he or she should disclose it to his or her superior. If the potential
conflict interests may have significant impacts, or if the employee’s department head
cannot make an accurate judgment on whether a conflict of interest exists, the

department head shall consult with the Legal Department.
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With the approval of the management team, employees may engage in activities that
may give rise to conflict interests. Otherwise, employees are prohibited from engaging

in activities that may create a conflict of interest.
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IV. Fair Competition
M. A

Jolywood complies with all applicable competition and anti-trust laws and regulations.
Employees, particularly salespersons, shall respect and treat the Company’s clients,
suppliers, competitors, and other colleagues with fairness. They must not take unfair
advantages through manipulation, concealment, misuse of confidential information, or

any material misrepresentation.
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4.1 Prohibited Conduct
4.1 BIETR
Here are some specific examples of prohibited conduct:

a. Offering or accepting kickbacks, bribes, undisclosed commissions, or personal

benefits.
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b. Intentionally spreading false rumors about competitors, clients, or suppliers.

c. Intentionally misrepresenting the quality or nature of the Company’s products.

d. Attempting to gain an unfair advantage for the Company through any deceptive or
manipulative means, including the use of third parties.
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4.2 Risk Management
42 REgEHE

The Legal Department of Jolywood conducts regular reviews of our operations,
processes, and interactions with competitors to identify potential anticompetitive risks.
HoRIE S5 E IR AT B s AR L S 38 0 TR BT i, AR
TE ) B 58 4 AU o

The Company organizes regular trainings for our employees to ensure that they are able
to conduct fair competition and comply with applicable laws and regulations in practice.
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4.3 Whistleblowing Mechanism
4.3 ML

Jolywood encourages employees and stakeholders to report any suspected
anticompetitive behaviors to the Internal Audit Control Department. We will keep the
identity of whistleblowers strictly confidential, and assure that no retaliation will be
taken against any employee who reports anticompetitive behaviors in good faith.
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V. Fraud
. EKiE

Fraud includes, but is not limited to, providing false information, falsifying documents,
altering data, abuse of authority, and any act of obtaining an improper advantage by
deception. Jolywood complies with all applicable laws and regulations, and endeavors

10/ 26



pyRARN

JOLYWOOD

to cultivate a culture of honesty and transparency.
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The Internal Audit Control Department conducts routine monitoring of Jolywood
processes, data, and other relevant aspects to identify potential fraudulent activities. If
employees discover any fraudulent activities, they shall report it to the Internal Audit
Control Department.
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Fraudulent conduct will be subject to penalties in accordance with Company policy and
applicable laws and regulations, including but not limited to fines, termination and

prosecution.
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V1. Anti-Bribery and Anti-Corruption
N RIERKS REK

All business transactions and daily work within Jolywood adhere to the highest
standards of integrity and legal and ethical requirements. Jolywood does not and will
not, directly or indirectly, engage in any unlawful conduct that may be construed as
bribery and/or corruption and complies with all applicable anti-bribery and anti-
corruption laws, regulations, and international conventions. We also request our
suppliers and partners to comply with our anti-bribery and anti-corruption requirements.
For more details, please refer to our Code of Conduct for Suppliers and Partners.
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6.1 Gifts and Entertainment
6.1 fLIBEHES%

6.1.1 Avoiding Corrupt Intentions
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6.1.1 B4 JE ME A

Appropriate business gifts and entertainment are welcome courtesies designed to build

relationships and understanding among business partners. However, it is illegal to offer
or give gifts or entertainment if it is done with a corrupt intent. A corrupt intent means
that the purpose of the gift or entertainment is to influence someone to misuse his or
her position in making business decisions. Employees may offer or accept gifts or
entertainment from customers or suppliers only if such gifts or entertainment cannot be
perceived as influencing any specific business decision.
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6.1.2 Approval Process
6.1.2 HHLFET

All gifts given on behalf of Jolywood and entertainment expenses incurred must be

accurately recorded in the expense reports.
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The process for approving gifts, entertainment, and other hospitality expenses must be

initiated by employees, and requires approval from senior managers.
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6.2 Response Procedures and Measures
6.2 WINFHE S

To implement a commitment system to prevent bribery and corruption among personnel
in key relationships and positions, where employees in important positions, at the
Company’s sole discretion, may be required to sign an “Anti-Bribery/Anti-Corruption
Commitment Letter” ((hereinafter referred to as the “Commitment Letter”) with

Jolywood.
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The Legal Department, the Internal Audit Control Department, and other departments

with similar functions, which serve as the supervisory departments for the anti-bribery
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and anti-corruption commitment system, have the following main responsibilities:

a.

To carry out anti-bribery and anti-corruption work in corporate governance in
accordance with relevant laws and regulations.

To exercise the duties of discipline inspection and supervision in accordance with
the law.

To strengthen the supervision and management of personnel in key positions to
ensure their integrity in employment.

To implement the Commitment Letter, strengthen the prevention and governance of
corruption from its source, adhere to addressing both the symptoms and root causes,
improve system construction, and maintain accurate records of the integrity of
personnel in key positions. The implementation of the Commitment Letter shall
serve as an important content for evaluation and assessment, as well as a crucial
basis for appointments and removals.

To be responsible for tracking, supervising, and inspecting Jolywood’s

implementation of this Code.
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The Committer shall comply with the following:

a.

b
C.
d

Fulfill the contents promised in the Commitment Letter.

. Prohibit any form of bribery and corruption.

Voluntarily accept the management of the supervisory departments.

. In case of violation of the commitment, comply with the punitive measures taken

by the supervisory departments according to the relevant regulations.

A NSRS B AE -

a

b.
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d
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In carrying out the work of anti-bribery and corruption, the supervisory department and
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relevant departments should strengthen information communication and mutual

cooperation.
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The supervisory departments shall promptly stop or handle any discovered violations
of discipline and regulations, and report the matter to relevant departments. If a crime
is suspected, it shall be transferred to judicial authorities for handling.
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6.3 Whistleblowing Mechanism
6.3 ZARALH]

Jolywood encourages employees and stakeholders to report corruption and bribery
directly to the supervisory departments. Strict confidentiality must be maintained
throughout the process of receiving, investigating, and handling reports. It is strictly
prohibited to disclose the name, department, or company name of the whistleblower, or
to reveal the content of the report to the reported individual or department. During the
investigation and verification process, original or copied materials of the report must

not be shown, nor should the whistleblower be exposed.
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VIl.  Anti-Money Laundering
. k¥

Jolywood has zero tolerance for money laundering and terrorist financing. We do not
engage in any money laundering or terrorist financing activities or assist any other party
in doing so. We comply with all relevant anti-money laundering and counter-terrorism
financing laws, regulations, and international conventions. We will implement
measures to prevent, identify, and monitor money laundering and terrorist financing
activities, and we will report any suspicious activity to the relevant authorities where
required.
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7.1 High-Risk Scenarios for Money Laundering & Terrorist Financing
7.1 PR E B B IR RS 1B T

Jolywood and its employees must be aware of money laundering and terrorist financing

risks, including but not limited to the following scenarios:

a. Operating in countries with weak enforcement of anti-money laundering and anti-
terrorist financing laws.

b. Conducting business in nations where financial transparency standards facilitate
hiding such activities.

c. Handling funds, conducting financial transactions, or approving related applications

on behalf of clients.

HR R R e 53 s U R B B AN 8 M SCR B KU, AR EAN R T LR 1 L
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7.2 Employee Reporting Steps
7.2 RIMELR

If you identify suspected money laundering or terrorist financing activities, you are

required to follow these steps:

a. If you notice anything suspicious that might be linked to money laundering or
terrorist financing during a transaction or approval process, you shall place the
transaction or approval process on temporary hold.

b. Even if you are not fully sure that the activity you identify is money laundering or
terrorist financing, you may raise your concerns to your department head and the
Internal Audit Control Department.
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VIIl. Information Security

N BRZE

Employees have an obligation to keep confidential all information entrusted to them by
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Jolywood, its suppliers, customers, and other business partners. Confidential
information includes any non-public information that, if disclosed, could benefit the
Company’s competitors or cause harm to the Company, its customers, or suppliers.
AT SCH R R KL BERIR L 27 LR A 55 S AR Ak pE SRR A TR P A5
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8.1 Confidential Information
8.1 RERFR

8.1.1 Company Secrets

8.1.1 7wl b

Company secrets refer to various types of information that is not known to the public,

can bring economic benefits to the Company, possess practicality, and have been
subject to confidentiality measures taken by the obligee. Secrecy is fundamental to the
establishment, survival, and normal operation of a business in the highly competitive
market. All employees of the Company have an obligation to protect Company secrets
and prevent others from stealing, disclosing, or disseminating them. Company secrets
include but are not limited to the following: technical secrets, business secrets,

operational and management information, and personal privacy of employees.
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8.1.2 Technical Secrets
8.1.2 HiRFhE

Technical secrets include: unique tips, knowledge, and experience in various aspects of

our business; unpublished teaching content; distinctive operational methods; and
software, programs, proprietary technologies, development processes, hardware
configuration information related to project research and development, customer
service, and market development. Technical information, such as proprietary technical
data with independent intellectual property rights acquired or developed by the
Company and not known to the public, as well as designs, drawings, documents,
process flows, and other technical information throughout the entire research and
development process, and their carriers in various forms, are also considered technical

secrets.
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8.1.3 Business Secrets
8.1.3 PV E

Business secrets include: secrets that our Company’s partners (suppliers, distributors,

etc.) or clients request us not to disclose to third parties, as well as the addresses and
telephone numbers of our partners. Confidential parts of our business activities include
business plans, strategies, proposals, and intentions; business communications
containing trade secrets; financial secrets relating to our Company’s assets and
liabilities, budgets and financial statements, fund allocations, and other financial
aspects; and business secrets such as disagreements between our Company and our

partners.
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8.1.4 Operational and Management Information
8.14 LEEMFER

Operational and management information includes: Company’s management

philosophy, internal control systems, administrative policies, and corporate culture;
Company’s business strategies, public relations strategies, commission and royalty
payment plans, rebate and labor remuneration payment schemes, project marketing
plans, supplier/client lists and contact details; customer sales strategies, sales channels
and promotion networks, training course procedures and customer service schemes;
financial status, and other operational and financial information. This includes but is
not limited to the client lists, contract prices, research reports, statements, business
plans, trade secrets, business models, Company resolutions, and all other business
information, financial information, as well as meeting materials and documents of
business partners. Matters for which the Company bears confidentiality obligations

externally in accordance with legal instruments or the terms of relevant agreements.

fEEEE R ARWEHEEE, WEERIR . R MRl 2
A IAE RN A SRR PG ARFVERUE I 9% SO RIS B3 55 s i S At

17/ 26



pyRARN

JOLYWOOD

Rl BUHE R TR BERIR /2 AL BN AR T A B AR SR L B R IE A
HE ML BRPRAERE P A R SS TEd)s W S5 IR0 DA K FL At 8 A 5545 8
RUFHEARTZ AR SR PRSIk mkitl mbaE.
PR A F M AR R AE S W E R, DU AR 2 SRR
AN o 2 FIARAE VA SC A B 5 P LA O A A AE O SC55 K 00

8.1.5 Employee Personal Privacy
8.1.5 A LA ABFA

Employee personal privacy includes: employee personnel files, salary, shareholder

investment proportions, phone numbers, family members, and other related information.
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8.1.6 Carriers and Transmission Media for Secrets
8.1.6 B ) #AA S AL TR A

Carriers and transmission media for secrets include various optical and magnetic

recording storage media, such as CDs, disks, tapes, electronic documents, and emails;
as well as various written carriers including documents, faxes, reports, files, archives,
registration forms, guarantees, memorandums, address books, meeting minutes, and
scrap paper. Employees are prohibited from stealing, smuggling, or divulging Company

secrets through any of the above means of communication.
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8.2 Incident Response Plan (IRP)

8.2 MM PRI

Jolywood’s IRP is a comprehensive and swift response and recovery plan established
for the occurrence of security incidents in information systems. It has a rigorous
organization and division of labor, and it handles faults through the Company’s
professional teams, following standardized work processes. For global faults, the IRP
serves to prevent incidents under normal conditions, respond actively to emergencies

when they arise, and restore business operations rapidly after an incident.
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IX. Protection of Intellectual Property Rights
i FIRFEAURS

Intellectual property rights refer to creations of the mind, including inventions, literary
and artistic works, symbols, names, and images used in commerce. These rights include
patents, trademarks, copyrights, trade secrets, and other forms of intellectual property.
Jolywood recognizes the importance of intellectual property rights and is committed to
protecting them and complying with all applicable intellectual property laws and

regulations.
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Jolywood strongly opposes and will severely crack down on any form of infringement
of intellectual property rights, both inside and outside the Company, including but not
limited to copying, imitation, theft, misappropriation, disclosure, or any act or disguised
form of such conduct. We reserve the right to take legal action worldwide to protect the

legitimate rights and interests of all shareholders and our customer base.
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X. Protection and Use of Company Assets
+. AT BRI

Employees have a responsibility to protect Jolywood’s assets and ensure their full and
effective use for legitimate business purposes. Theft, negligence, and waste directly
impact Jolywood’s profitability. It is strictly prohibited to use the company’s funds or

assets for any illegal or improper purposes for personal gain or other purposes.
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To ensure that Company’s assets are properly protected and utilized, each employee
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shall:
a. Take reasonable precautions to prevent the theft, damage, or misuse of Company
property.

b. Promptly report actual or suspected instances of theft, damage, or misuse of
Company property.

c. Use the Company’s telephone systems, electronic communication services, written
materials, and other property primarily for business purposes.

d. Protect all electronic programs, data, communications, and written materials from
unauthorized access.

e. Use Company property only for legitimate business purposes, as authorized by job

responsibilities.
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Please note that Company property includes all data and communications transmitted
or received through the Company’s electronic or telephone systems, as well as all
written communications. Employees and users of Company property should not expect
privacy for such communications and data. Jolywood retains the right to monitor all
electronic and telephone communications within the limits permitted by law. These
communications may also be subject to disclosure to law enforcement or government

officials.
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Xl. Financial Reporting and Public Disclosure

T MEFRESATTHE

As a publicly listed company, we must adhere to a series of securities laws, regulations,
and disclosure requirements. This includes disclosing our financial performance and
other significant business information to the public and the Shenzhen Stock Exchange.

Both the law and our internal policies require us to disclose information on the
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Company’s operations, financial status, and performance in a timely, accurate, and
complete manner. Employees must strictly comply with all applicable accounting and
financial reporting standards, laws, regulations, as well as policies on transactions,
estimates, and forecasts. Inaccurate, incomplete, or untimely reports are unacceptable

and may have severe consequences for the Company.
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11.1 Identifying and Reporting Potential Issues
1.1 RBIFFIR &S 7 H

Employees should remain vigilant and promptly report any potential inaccuracies or
incomplete financial reports. Particular attention should be paid to:

a. Financial results that are inconsistent with underlying business performance.

b. Transactions lacking a clear business purpose.

€. Requests to bypass standard review and approval procedures.
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11.2 Responsibilities of Financial Personnel
11.2 HEARKFE

Senior financial officers, other executives, and employees within the Finance and
Accounting Department have special responsibilities. They shall ensure that all

financial disclosures by Jolywood are complete, fair, accurate, timely, and easily

understandable.
W%%%%ﬁﬁ%kﬁ HoAh AN AN G T A A R A I 54T A AT LR PR A ok
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Senior financial officers and chief executive officers must be familiar with the
disclosure requirements, disclosure controls, and procedures applicable to the Company,
and ensure timely compliance with disclosure obligations under relevant laws or
exchange listing rules. Any practices or situations that may undermine these objectives

should be reported to the Internal Audit Control Department.
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11.3 Accuracy of Financial Information Disclosure
11.3 %15 B3R B

Senior financial officers and executives have an obligation to maintain the integrity of
financial disclosures. They shall not knowingly misrepresent factual information about
the Company to any audience, including the board of directors, audit institutions,

government regulatory bodies, and self-regulatory bodies.

I 55 N GV BN 1A S5 Y IV 55 30 (0 e B 1 o AT AN SO TR AR ] 52
e BIES S HIPIA . BOFEE VA BN, Bl AR REEER.

11.4 Prohibited Conduct with Auditors

1.4 5% REEILTA

Employees are strictly prohibited from engaging in any direct or indirect coercion,
manipulation, misleading, or deceptive behavior that influences Jolywood’s
independent auditors. This includes, but is not limited to, attempting to pressure
auditors to:

a. Issue unreasonable audit reports on the Company’s financial statements due to
severe violations of accounting policies, auditing standards, or other professional or
regulatory standards.

Not perform necessary audits, reviews, or other procedures.

Withdraw issued reports.

oo o

. Fail to communicate relevant matters to the Company’s audit committee.
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11.5 Whistleblowing Mechanism
11.5 23R L]

If employees have information related to questionable accounting or auditing practices,
they may report the matter anonymously to the Internal Audit Control Department.
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XII. Maintain Accurate Company Records

+=. RFERBAFER

Jolywood maintains accurate and reliable records as they form the foundation of our
business operations. These records serve as the basis for profit statements, financial
reports, and other public disclosures. They also provide critical data for informed
business decisions and strategic planning. Company records include various elements,
such as business operations data, payroll information, timecards, travel and expense
reports, emails, accounting and financial data, performance metrics, electronic files,

and any other records created during the course of business.
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Jolywood places a high value on the integrity, accuracy, and reliability of all records.
Under no circumstances should entries be falsified or misrepresented. In addition, the
use of undisclosed or unrecorded funds, payments, or receipts is strictly prohibited.

Employees are responsible for knowing and complying with Company policies.
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XI1l. Environmental Protection

+=. HBRP

Jolywood complies with all applicable laws and regulations. We encourage all
employees to conserve resources through recycling and energy-saving measures, and
to minimize waste and emissions. We encourage employees to report any suspected
violations of environmental laws or potential pollutant emissions promptly.
Manufacturing employees have a special responsibility to protect the environment. This
includes paying special attention to the storage, disposal, and transportation of waste,
as well as the handling of toxic materials and emissions.
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XI1V. Conflict Minerals
+00. Ry =

Jolywood does not purchase, sell, or use tantalum, tin, gold, and tungsten from the
Democratic Republic of the Congo and any other conflict-affected and high-risk areas.
We comply with the “Due Diligence Guidance for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk Areas” outlined by the OECD
Guidance. This involves establishing strong company-level management systems,
identifying and assessing risks within the supply chain, designing and implementing
strategies to respond to identified risks, conducting independent third-party audits of

supply chain due diligence, and reporting annually on supply chain due diligence.
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XV.Reporting and Claim
T, HBEREBF

Jolywood encourages employees and stakeholders to report any violation of the Code.
We adopts a zero-tolerance policy towards violations of its Code. Any employee found
to have breached the Code will be subject to appropriate disciplinary action, including

termination of employment, depending on the extent of violation.
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15.1 Reporting Obligation
15.1 2547 5%
All employees have an obligation to report any known or suspected violations of this

Code, including any breaches of applicable laws, regulations, or company policies.
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Reporting such issues will not be considered disloyal; it is crucial for maintaining the

Company’s reputation and the integrity of its employees.
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15.2 Reporting and Claim Procedure

15.2 |G RIFHRE

If you suspect or discover any violations of the Code, it is your responsibility to report
it immediately to the Internal Audit Control Department. If you are suffering from any
violations of the Code, you have the right to, and the Company encourages you to, make
a claim to Internal Audit Control Department. They will work with you and conduct an
investigation. You have the option to remain anonymous. The reporting channel is as

below:
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Internal Audit Control Department

E-mail: shenji@jolywood.cn

Address: Jolywood Plaza, No.650, Shunqing Road, Songjiang District, 201612,
Shanghai, P.R. China

P

HE4E: shenji@jolywood.cn

Hdk: A N RIEANE BT XK 650 5 ok KE, HEgH 201612

Any suspicious violations involving senior executives of the company should be raised

or reported to the board of the directors or its designed bodies.
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XVI. Non-Retaliation Commitment

+75. AREAE

It is strictly prohibited for all Jolywood employees and other representatives to attempt
to determine the identity of a whistleblower. Jolywood also prohibits retaliation of any
kind against a whistleblower who has brought forward a concern in good faith.
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XVIl. Conclusion
+t. B4

This Code sets forth the core principles for conducting Jolywood’s business in
accordance with the highest ethical standards. If you have any questions about the Code,
please contact the Legal Department. We expect all employees to adhere to these
standards; each individual is responsible for his or her own conduct. Complying with
superior orders is not a justification for violating laws or this Code. Engaging in any
prohibited conduct is beyond the scope of your job and may result in disciplinary action,

up to and including termination of employment in severe cases.
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